TOWN COUNCIL MEETING
Kiawah Island Municipal Center
Council Chambers
April 6, 2021; 2:00 PM

AGENDA
I.

Call to Order: Mayor Labriola called the meeting to order at 2:00 pm.

II.

Pledge of Allegiance

III.

Roll Call:

IV.

Present at the meeting:

John D. Labriola, Mayor
Dan Prickett, Mayor Pro Tem
Maryanne Connelly, Councilmember
John Moffitt, Councilmember
Dr. Scott Parker, Councilmember

Also Present:

Stephanie Tillerson, Town Administrator
Joe Wilson, Town Attorney
Petra Reynolds, Town Clerk
Brian Gottshalk, Public Works Manager
John Zlogar, Johns Island Task Force
Mike McShane, Johns Island Task Force
Richard Ackerman, Managing Partner – Big Rick Partners
Steven Traynum, Coastal Science and Engineering

Approval of Minutes:
A. Minutes of the Town Council Meeting of March 2, 2021
Mayor Pro Tem Prickett made a motion to approve the minutes of the March 2, 2021 Town Council
Meeting. Councilmember Parker seconded the motion, and the minutes were unanimously approved.
B. Minutes of the Special Call Town Council Meeting of March 24, 2021
Councilmember Connelly made a motion to approve the minutes of the March 24, 2021 Special Call Town
Council Meeting. Councilmember Parker seconded the motion, and the minutes were unanimously
approved.

V.

Mayor’s Update:
Mayor Labriola stated he attended the Charleston Area Convention and Visitors Bureau Board of
Governors meeting, at which a presentation was made on current trend lines. Completely disregarding
2020, comparisons made to 2019 indicate that trendlines are within 70 to 90 percent of 2019.

VI.

Citizens’ Comments (Agenda Items Only):
None

VII.

Presentation:
A. Johns Island Task Force - John Zlogar
Mr. Zlogar gave a presentation on the Johns Island Task Force (JITF), stating it was a community-based
representation of the island, formed in 2013, advocates for the culture and environment of the island,
and not affiliated with any governmental entity. He discussed the guiding principles of the task force,
Johns Island urban growth boundary, governmental jurisdictions, and the task force’s strategic
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objective to ensure that Johns Island remains both rural and urban for generations. Mr. Zlogar, along
with Mr. McShane, reviewed recent and current JITF efforts and the Johns Island Coalition.
B. Kiawah Life Plan Village (Kiawah Senior Living) – Big Rock Partners
Mr. Ackerman gave a brief background of Big Rock Partners along with a presentation on the Kiawah
Life Plan Village. The project, considered a continuing care retirement community, will be renamed
and owned by a not-for-profit to benefit the resident-owners.

The presentation included site and floor plans along with elevations, and Mr. Ackerman described and
discussed the renderings depicting the living units, facilities, and amenities. He also gave a timeline of
the project, stating that site work, which includes a turn lane, is expected to take approximately nine
months, with vertical construction scheduled to begin in January 2022 with approximately 24 months of
construction to completion.
C. 2020 Beach Monitoring Report – Coastal Science and Engineering
Mr. Traynum presented the 2020 Beach Monitoring Report highlighting some of the major changes and
outlook for the coming years. Despite periods of erosion and accretion in various areas, he stated that
Kiawah is one of the state’s healthiest, most stable beaches. He reviewed the description of the beach,
the impact of shoal bypass events, and restoration projects that have taken place.
Mr. Traynum reviewed and discussed the impact of storm events and volume changes on each of the
six monitoring reaches:
•Kiawah Spit
•West Beach
•Turtle Point
•Ocean Course
•Lagoon
•Stono Inlet

Mr. Traynum states that overall the island gained about 57,000 cubic yards of sand over the past year
with nothing that requires immediate attention, although preparing for the possibility of addressing the
East End at some point in the future.
VIII.
IX.

Old Business:
None
New Business:
A. To Consider Approval of the Charitable Grant Recommendations
Mayor Labriola stated the twenty requests totaling $183,000.oo were reviewed in depth by the Ways
and Means Committee. The recommendation was made to fund seventeen requests in the amount of
$150,000.00.
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Councilmember Parker made a motion to approve the Charitable Grant recommendations. The motion
was seconded by Councilmember Connelly and was unanimously passed.
B. To Consider Approval of the AirMedCare Contract Renewal
Councilmember Connelly made a motion to approve the approval of the AirMedCare contract renewal.
The motion was seconded by Councilmember Parker and was unanimously passed.
C. To Consider Approval of the Contract with LS3P for the Municipal Garage Improvements
Mayor Pro-Tem Prickett made a motion to approve the contract with LS3P for the municipal garage
improvements. The motion was seconded by Councilmember Connelly and was unanimously passed.
D. To Consider Approval of the Proposal from Outdoor Spatial Design for Landscape Architectural
Design Services
Mayor Pro-Tem Prickett made a motion to approve the contract with Outdoor Spatial Design for
Landscape Architectural Design Services. The motion was seconded by Councilmember Connelly.
Councilmember Parker indicated that the Ways and Means Committee discussed the OSD contract and
asked for clarification on the scope of design services provided in the presented contract. Mr. Gottshalk
indicated the revised, lower-cost proposal from Outdoor Spatial Design (OSD) focuses on mitigating the
safety issues and dying plant material, not landscape redesign.
Following the discussion, the motion was unanimously passed.
E. To Consider Approval of the Contract with Evergreen Solutions to Conduct a Compensation and
Benefits Study
Councilmember Connelly made a motion to approve the Contract with Evergreen Solutions to Conduct a
Compensation and Benefits Study. The motion was seconded by Councilmember Parker and was
unanimously passed.
F. Request Recommendation for Approval for Installation of a New Kiawah Island Sign at the Main Gate
Mr. Gottshalk gave a brief review of the previous discussions and the selection of Southwood and Fast
Signs as possible vendors. He stated that after trying to obtain confirmation of timeline and materials
sourcing, Fast Signs had not responded. Southwood submitted a revised quote that was forwarded to
Council and assumes that the Town will source the timber for the sign. At the time, the availability of
the timber had not been confirmed.
Mayor Pro Tem Prickett indicated that the timber has been difficult to source, and if the availability of
the timber cannot be confirmed, none of the quotes will be accepted. He suggested that the sign be
cleaned for the PGA, and following the golf tournament, a normal competitive procurement process
can be followed. Members discussed the suggestion and agreed to delay the purchase of a new sign.
Councilmember Connelly made a motion to table the approval of the installation of a new sign at the
main gate. The motion was seconded by Councilmember Parker and was unanimously passed.
Councilmember Moffitt made a motion to move into Executive Session. The motion was seconded by
Councilmember Parker and was unanimously passed.
X.

Executive Session
A. Executive Session Pursuant to Section 30-4-70 (a) (2) of the South Carolina Code to Discuss Matters
Relating to the Proposed Purchase of Property
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Mayor Pro Tem Prickett made a motion to exit Executive Session and resume Regular Session. The motion
was seconded by Councilmember Parker and was unanimously passed.
XI.

New Business:
A. To Consider Approval of a Letter of Intent for the Purchase of Property
Councilmember Connelly made a motion to approve the execution of the letter of intent. The motion was
seconded by Councilmember Parker and was unanimously passed.

XII.

Town Administrator’s Report:
Ms. Tillerson stated in the Emergency Ordinance included a stipulation that the portion of the money
collected through fines be donated to a nonprofit organization that impacted the hospitality industry.
She indicated that $5,800.00 been collected and requested a recommendation from Council.
Councilmember Parker suggested that the money be donated to the Barrier Island Free Medical Clinic
because it opened up its mission to include the hospitality workers who are frequently without health
insurance. Members discussed and agreed to the recommendation.
Ms. Tillerson stated that effective May 1st, the Municipal Center office would be changing its business
hours to 8:00 am to 4:00 pm.

XIII.

Council Member:
a. Committee Updates
b. General Comments
Councilmember Moffitt reported that the housing study workgroup was assembled last week and
began a discussion on what projects are going on supporting the housing study report. He noted that
the meeting included robust conversation, and the workgroup would be meeting again after the PGA.
As the liaison to the Public Works Committee, Councilmember Moffitt asked Ms. Tillerson to provide an
update on the Parkway Landscape project. For the most part, Ms. Tillerson stated that planting had
been completed except for the triangles and the roundabout. In addition, she noted all trees had been
installed along with over 16,000 plants and drip irrigation.
Ms. Tillerson stated that OSD would reevaluate the area at the right turn lane where the new bike path
was installed for their recommendation on installing extra landscaping in the area to provide an
additional barrier along the bike path. She noted there was not sufficient buffer to install a structure, as
previously discussed.
Councilmember Connelly reported on work as part of the Comprehensive Emergency Management
Plan. She stated, while on Council, her goal is to improve EMS response times to the island, which are
especially important with the increase of residents in Ocean Park. She stated that working with Chief
Millican - CCEMS, Chief Walz – SJTFD, and Sgt Phillips – CCSO options have been developed to include
Kiawah obtaining its own ambulance, Kiawah obtaining its own emergency response vehicle, fully
staffing station 10, or a combination of both. She also reported on the funding awarded by Charleston
County Council to EMS for additional staffing and equipment.
Councilmember Connelly reported the Arts Council is still holding events virtually but is looking forward
to holding live events. In looking at the planning schedule for this year and the next, one of the major
challenges has been securing public venues.
Councilmember Connelly reported the Town’s financials were distributed to the Audit Committee for
review, and the members found no areas of concern.
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Councilmember Parker reported on:
 Environmental Committee of March 10th:
1.

The major areas discussed revolved around the budgeting process for non- conservancy-related
projects such as dolphin education, bluebird boxes, and shorebird programs.
2. A significant amount of time was devoted to the island’s bobcat population and SGAs. Five Bobcats
were caught and collared during the last cycle, three of which had blood samples were taken that
came back negative for SGAs. Bobcat 600 was killed when struck by a car on Easter Sunday and was
sent for testing. The other main discussion revolved around the ongoing development of an SGA
research program and the $960,000.00 required to fund the entire project. The project has been
separated into three programs varying in scope and funding needs. Funding will be a combination of
monies from Clemson, the Department of Pesticide Regulation, the Town, the Conservancy, the
Department of Natural Resources (DNR), and the pest control industry.
3. The Kiawah Island Community Association (KICA) has been trimming trees around ponds to improve
sun and wind access to the ponds to make the ponds healthier. An increase in algae blooms but is
not a result of tree trimming. Due to the cold spring keeping the water temperature cold, the Tilapia
are not feeding, and they are our major source of algae control in spring, summer, and fall.
4. A marsh management plan will be forthcoming with $30,000.00being budgeted for a consultant to
help in the development of a plan.
 Adaptive Management Plan:
Councilmember Parker met with Lucas Hernandez, the KICA resiliency specialist, last Tuesday to get an update
on his work on the Plan. He indicated he is making good progress. Since last month’s update, he has met with
Berkeley Electric Coop (BEC) and Kiawah Island Utility to arrive at measurable and meaningful thresholds
related to the utilities. As part of the meeting, BEC shared they are currently adding a redundant main power
line to the island.
Mr. Hernandez has also met with the DOT (Department of Transportation), who already has criteria in place.
He is adopting thresholds as they relate to water on the road surfaces. He also met with the office of Coastal
Resource Management and DNR. Unfortunately, the meetings, predominantly about permitting, were not as
productive as one might hope, either in helping set thresholds or providing solutions to impending problems.
Mr. Hernandez plans to be ready by June to present his findings and recommendations. However, he is unsure
whether it is more productive for separate presentations to the KICA Board and Town Council or a joint
presentation or workshop with both entities to get input and additional perspectives so that a finalized plan
can be presented to both stakeholders that will be satisfactory to all.
Councilmember Parker stated the tidal gauge at the Parkway bridge is now part of the National Weather
Service network. The addition has implications regarding long-term forecasting for the island and allows for
high tide and localized flooding alerts. These alerts from the National Weather Service could be pushed out
through the CodeRed system to notify central dispatch and the St Johns Fire District of potential difficulties
in responding to the island.
 Kiawah Island Conservancy annual meeting on March 16th:
The Conservancy’s annual audit for the last fiscal year was presented, which received a clean opinion. He
reported the Conservancy is in good financial health and continues to provide stewardship to 52 properties
totaling 2300 acres, and is beginning to expand beyond the gate. As part of its commitment to the Larger
community, it is now also a member of the Johns Island Task Force.
The Conservancy has three major prime importance projects: marsh vulnerability, groundwater health, and
climate impact studies.
1.

The marsh vulnerability project focuses on current conditions such as marsh edge slope, the ratio of
unvegetated/vegetated areas, sediment movement, etc. This information will help guide restoration
and enhancement projects in the future.

2.

The groundwater monitoring continues its long-term data assessment and is beginning a project in
conjunction with the College of Charleston to assess salinity levels and the influence of our extensive
pond system on groundwater.
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3.

The Conservancy is in the early stages of discussions with KICA, Architectural Review Board (ARB),
and others about green infrastructure use on the island. The use of green infrastructure not only for
institutions and commercial properties but also working with the ARB to develop some things that
would be “pre-approved” for individual homeowners to do.

Mayor Pro Tem Prickett reported the State Accommodations Tax Committee would be meeting
next week to consider applications for the 2022 fiscal year. He reviewed the members who are on
the committee. He indicated that he was the non-voting Chairman of the committee along with
David Wall from the Arts Council, Roger Warren, Pam Harrington, John Wilson, and Diana
Mezzanotte, who are former Councilmembers, Any Anderson who is the head of Marketing for
South Street Partners, and Don Semmler who is the owner of the Andell Inn.
Mayor Pro Tem Prickett indicated the SATAX allocations for FY 2021 were based on an amount that
was exceeded. At the meeting, two issues will be discussed; if money should be spent this year since
there are some additional funds, if there is a need, then allocating those funds, and setting the
budget for FY 2022.
XIV.

Citizens’ Comments:
None

XV.

Adjournment:
Councilmember Parker made a motion to adjourn the meeting at 4:45 pm. Mayor Pro Tem Prickett
seconded the motion and was unanimously passed.
Submitted by,
___________________________
Petra S. Reynolds, Town Clerk
Approved by,
_____________________________
John D. Labriola, Mayor
___________
Date
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TOWN OF KIAWAH ISLAND

ORDINANCE 2021-07
AN ORDINANCE OF THE TOWN COUNCIL OF THE TOWN OF KIAWAH ISLAND RESCINDING PERMANENT
ORDINANCE NO. 2021-03 REGARDING FACE COVERINGS, RESTRICTIONS ON RESTAURANTS,
ESTABLISHMENTS THAT POSSESS A STATE PERMIT TO SELL ALCOHOL, OTHER BUSINESSES AND
FACILITIES, AND ESSENTIAL BUSINESSES
The Town Council of the Town of Kiawah Island, South Carolina, duly assembled, hereby ordains that the
following Ordinance be adopted:
WHEREAS, on March 2, 2021, Town Council adopted Permanent Ordinance No. 2021-03 regarding face
coverings, restrictions on restaurants, establishments that possess a state permit to sell alcohol, other
businesses and facilities and essential businesses; and
WHEREAS, Town Council wishes to simplify its restrictions related to the COVID-19 pandemic and
return to the use of Emergency Ordinances passed pursuant to South Carolina Code § 5-7-250(d); and
WHEREAS, in light of the foregoing, Town Council of the Town of Kiawah Island deems it proper and
necessary to rescind Permanent Ordinance No. 2021-03.
NOW, THEREFORE, BE IT, AND IT HEREBY IS, RESOLVED BY THE TOWN COUNCIL FOR THE TOWN OF
KIAWAH ISLAND, SOUTH CAROLINA, AS FOLLOWS:

1. Permanent Ordinance No. 2021-03 is hereby rescinded effective upon second reading of this
ordinance.

MOVED, APPROVED AND ADOPTED THIS 1st DAY OF JUNE 2021.

John D. Labriola, Mayor
ATTEST:
By:

Petra S. Reynolds, Town Clerk

1st Reading:

May 4, 2021

2ND Reading:
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TOWN OF KIAWAH ISLAND

ORDINANCE 2021-08
AN EMERGENCY ORDINANCE OF THE TOWN COUNCIL OF THE TOWN OF KIAWAH ISLAND REGARDING
FACE COVERINGS AND RESTRICTIONS ON RESTAURANTS
The Town Council of the Town of Kiawah Island, South Carolina, duly assembled, hereby ordains that the
following Ordinance be adopted:
WHEREAS, the Governor of South Carolina declared a State of Emergency on March 13, 2020, to
enhance the State’s response to the COVID-19 virus’s impact on the State, and that State of Emergency
remains in place; and
WHEREAS, the Mayor of the Town of Kiawah Island declared a State of Emergency within the Town
on March 19, 2020, and his proclamation was adopted by Town Council on March 25, 2020, and that State
of Emergency remains in place; and
WHEREAS, Town Council adopted several versions of a prior Emergency Ordinance in the past year,
then adopted a “Permanent” Ordinance No. 2021-03 to expire at the end of the year or when the
Governor’s State of Emergency was lifted; and
WHEREAS, Town Council wishes to rescind the Permanent Ordinance No. 2021-03 and adopt a
simplified Emergency Ordinance in its place;
WHEREAS, in light of the foregoing, Town Council of the Town of Kiawah Island deems it proper and
necessary to rescind in full Permanent Ordinance No. 2021-03 and adopt the following Emergency
Ordinance pursuant to South Carolina Code § 5-7-250(d).
NOW, THEREFORE, BE IT, AND IT HEREBY IS, RESOLVED BY THE TOWN COUNCIL FOR THE TOWN OF
KIAWAH ISLAND, SOUTH CAROLINA, AS FOLLOWS:

1. The Mayor’s Proclamation of Emergency dated March 19, 2020, and Council’s confirmation of
same remain in place.

2. The Mayor and City Administrator are authorized at their discretion to hold council meetings
and committee and board meetings via teleconference. Such meeting will be Livestream.
Measures will be taken to allow the public to submit comments prior to any meeting by emails,
which will be included in the public record of the meeting.

3. The Mayor is authorized to take protective measures for protection of the public health.
MASK REQUIREMENT

4. All persons in any indoor public place are required to wear a mask or other appropriate face
covering.

5. The following persons are exempted from the Face Covering requirement:
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A. A child who is two (2) years old or younger or a child whose parent, guardian, or
responsible adult has been unable to place the Face Covering safely on the child’s
face.
B. A person who is seeking to communicate with someone who is hearing-impaired in
a manner that requires the mouth to be visible.
C. A person with a physical, mental, or behavioral health condition or disability
(including, but not limited to, any person who has trouble breathing, or is
unconscious or incapacitated, or is otherwise unable to put on or remove a Face
Covering without assistance) that prevents wearing a Face Covering, provided that
a non-employee or visitor who represents that they cannot wear a Face Covering
for one or more of these reasons should not be required to produce documentation
or any other form of proof of such a condition.
D. A person who is actively engaged in eating or drinking or obtaining a service that
requires access to or visibility of the face.
E. A person who is engaging in strenuous exercise or physical activity.
F. A person who is voting or assisting with the administration of an election, although
wearing a Face Covering is strongly encouraged.
G. A person who must remove a Face Covering for purposes of identification or
security screening or surveillance.
H. A person for whom wearing a Face Covering would create a risk to the health or
safety of the person due to their occupation, job function, or work assignment
where wearing a Face Covering would be inconsistent with industry safety
standards or protocols or federal, state, or local regulations or guidelines.
RESTAURANT RESTRICTIONS

6. All restaurants shall comply with the following mandatory restrictions in addition to the above
mask requirement:

A. Diners must be seated six (6) feet away from diners at other tables;
B. Restaurants must seat no more than 8 customers per table unless from the same family;
and
C. Restaurants must not allow standing or congregating in the bar area of restaurant.
ENFORCEMENT

7. Violators of any other provision contained in this Ordinance will be subject to a civil fine of up
to $100.00 plus required statutory assessments. Each day of the infraction shall be considered
a separate offense. In addition, any violation may be charged with any other relevant penalties
contained in the Kiawah Island Municipal Code, or civil or criminal penalties under state law, or
federal law, including violations of S.C. Code Section 16-7-10 (Illegal acts during state of
emergency), and penalties authorized pursuant to Executive Orders issued by the South
Carolina Governor. In addition, the Governor has authorized cities to seek an injunction,
mandamus, or other appropriate legal action in the courts of the State.

8. All net fines (not including assessments or other payments directed elsewhere under State law)
paid to the Town for violations of this Ordinance will be earmarked and donated to a nonprofit
or charitable organization to be chosen at a later date.
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9. This Emergency Ordinance shall become effective on June 1, 2021 and replace Permanent
Ordinance No. 2021-03.

10. As provided by S.C. Code § 5-7-250(d), this Ordinance must be adopted by affirmative vote of at
least two-thirds of the members of council present and shall expire automatically on July 4, 2021
(the “Emergency Term”). Notwithstanding the foregoing, however, Council may rescind or
extend the Emergency Term by emergency ordinance for one or more additional terms, each
of no more than sixty-one days.
MOVED, APPROVED AND ADOPTED THIS 4th DAY OF May 2021.
John D. Labriola, Mayor
ATTEST:
By:

Petra S. Reynolds, Town Clerk

1st Reading:

May 4, 2021

2ND Reading:

Not required per S.C. Code § 5-7-250(d)
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THE TOWN OF KIAWAH ISLAND

RESOLUTION 2021-01
A RESOLUTION AUTHORIZING THE ADOPTION AND IMPLEMENTATION OF AN UPDATED COVID19 EMPLOYEE POLICY

WHEREAS, the Town Council of the Town of Kiawah Island has decided it is appropriate to
adopt an updated COVID-19 employee policy governing employee leave due to COVID-19
related issues and additional workplace guidelines related to COVID-19; and
WHEREAS, Town staff in consultation with the Town’s attorney and an employment attorney
have created an Updated COVID-19 Employee Policy, attached hereto; and
WHEREAS, the Town Council has determined that it is appropriate to adopt the attached
Updated COVID-19 Employee Policy;
NOW, THEREFORE, BE IT ORDERED AND RESOLVED BY THE COUNCIL OF THE TOWN OF
KIAWAH ISLAND, SOUTH CAROLINA, AND IT IS RESOLVED BY THE AUTHORITY OF SAID
COUNCIL.
Section 1

Resolution

The Town Council for the Town of Kiawah Island hereby resolves to adopt, and authorizes the
Town and Town staff to implement, the attached Updated COVID-19 Employee Policy.
Section 2

Effective Date and Duration

This resolution shall become effective on the date of passage of the resolution.
PASSED, APPROVED, AND ADOPTED BY THE COUNCIL FOR THE TOWN OF KIAWAH ISLAND
ON THIS 4th DAY OF MAY, 2021.
______________________________
John Labriola, Mayor
____________________________
Petra S. Reynolds, Town Clerk
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TOWN OF KIAWAH ISLAND

UPDATED COVID 19 POLICY

April 2021

**NOTICE**
PLEASE READ THE DISCLAIMER AND THE EMPLOYEE POLICY
CAREFULLY.

**DISCLAIMER**
**THIS EMPLOYMENT POLICY IS NOT A CONTRACT.**
**YOUR EMPLOYMENT IS AT-WILL.**
_______________________
Date

_________________________________________
Employee Signature
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COVID-19-Related Leave
Due to the continuing impact of the coronavirus (COVID-19), including for the foreseeable
future, the Town has incorporated unpaid COVID-19 related leave into its leave policies and
procedures (hereinafter referred to as “COVID-19 related unpaid leave”). Specifically, although
the Town is no longer mandated to provide paid COVID-19-related leave, the Town has decided
that it may provide unpaid leave under certain circumstances related to COVID-19 or allow an
employee to use PTO for leave under such circumstances, which are outlined below. In other
words, when leave is requested pursuant to any of the reasons below, the employee may use
available PTO and if/when the PTO expires, the Town may consider providing unpaid leave per
the Town’s other leave policies. Each leave request and/or situation is unique, and the Town
reviews each request on a case-by-case basis as to this one-time leave entitlement benefit;
however, the Town will apply available leave benefits under this policy in a non-discriminatory
manner. Under all circumstances, the decision to grant leave is in the sole discretion of the
Town.
Available COVID-19 Related Leave
Employees may be entitled to two weeks (10 days) of unpaid sick leave for one (1) of the six (6)
qualifying conditions:
•
•
•
•
•
•
•
•
•

(1) The employee is subject to a Federal, State, or local quarantine or isolation order
related to COVID-19;
(2) The employee has been advised by a health care provider to self-quarantine due to
concerns related to COVID-19;
(3) The employee is experiencing symptoms of COVID-19 and seeking a medical
diagnosis;
(4) The employee is caring for an individual who is either (1) subject to a Federal, State,
or local quarantine or isolation order related to COVID-19 or (2) has been advised by a
health care provider to self-quarantine due to concerns related to COVID-19;
(5) The employee is caring for a son or daughter (under 18 years of age) of such
employee if the school or place of care of the son or daughter has been closed, or the
child care provider of such son or daughter is unavailable, due to COVID-19 precautions;
(6) The employee is experiencing any other substantially similar condition specified by
the Secretary of Health and Human Services in consultation with the Secretary of the
Treasury and the Secretary of Labor;
(7) The employee is seeking or awaiting the results of a diagnostic test for, or a medical
diagnosis of, COVID-19 and after an exposure to COVID-19 or test or diagnosis at the
Town’s request;
(8) The employee is obtaining immunization related to COVID-19;
(9) The employee is recovering from injury, illness, or condition related to a COVID-19
immunization.

The amount of COVID-19 unpaid leave available for an employee who normally works less than
40 hours per week is calculated by the number of hours he/she works, on average, over a two2

week period based on the number of hours the employee is normally scheduled to work. In
addition, “seeking medical diagnoses” under (3) and (7) is limited to the time that an employee is
unable to work because they are taking affirmative steps to obtain a medical diagnoses—i.e.,
making, waiting for, or attending an appointment for a test. If an employee seeking medical
diagnoses is able to telework while waiting for appointment for a test or test results, the
employee may not take COVID-19 related leave under this policy absent extenuating
circumstances. Further, if the employee has already exhausted his/her previously available
Emergency Paid Sick Leave (EPSL) under the Families First Coronavirus Response Act
(FFCRA), the Town reserves the right to deny the employee use of this added COVID-19 related
unpaid leave benefit.
Employees are required to provide all requested documentation for any leave request(s) made for
the leave benefits under the COVID-19 unpaid leave, as noted in the “General COVID-19
Guidelines” section (below). If an employee does not supply the Town with sufficient
documentation for such leave requests, the Town is not required to provide the COVID-19
related unpaid leave.
General COVID-19 Guidelines that Apply to All
We are all responsible for providing a safe and healthy workplace. The Town has taken and will
continue to take proactive steps to protect the Town’s offices and other buildings during this
COVID-19 pandemic. The Town’s goal during any such pandemic or outbreak is to strive to
operate effectively and ensure that all essential services are continuously provided and that the
Town’s employees and residents are safe within the Town. All organizations have to determine
how best to minimize the spread of COVID-19 in the workplace as well as in their community.
To achieve this, we will follow advice and directives from the Centers of Disease Control
(CDC), U.S. Department of Health and Human Services (DHHS), SC Department of Health and
Environmental Control (DHEC), as well as federal, state and other government entities or
agencies while they combat the coronavirus. We ask that Town employees cooperate in taking
steps to reduce the transmission of the virus in the Town’s offices and buildings, as well as the
community.
In order for us to successfully remain open for business, everyone individually and collectively
needs to follow core recommendations and protocols and return-to-work criteria:
1. If you are sick, please stay home. Report any illness to your supervisor by text or phone.
If you become sick at work, please notify your supervisor and go home immediately.
Employees should be considered sick if they have symptoms of acute respiratory illness
with coughing/shortness of breath, vomiting, diarrhea, new loss of taste or smell, and/or a
fever of 100.4 or greater. If you have any of these or other COVID-19 related symptoms,
you are asked to seek medical attention in person or virtually and get tested for COVID19.
2. Return to Work: The Town encourages employees to follow the direction of their
medical provider regarding the duration of self-isolation or quarantine. Employees with
confirmed COVID-19 (positive test) will be required to provide a note or other
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certification that they are clear to return to work from their medical provider. In the
event the medical provider’s direction is unavailable, the Town may also consider returnto-work directives per CDC guidance: (1) Employees with confirmed COVID-19
(positive test) and related symptoms may return to work 10 days since symptoms first
appeared and they are free of fever, meaning a less than 100.4 using an oral thermometer,
for 24 hours without the use of fever-reducing medicines and their other symptoms have
improved; (2) Employees with confirmed COVID-19 but report no symptoms may return
to work 10 days from date of first COVID-19 test that yielded positive results and have
developed no symptoms since that time. Employees who report negative results from
COVID-19 test may return to work that day upon providing confirmation of negative test
results. Under all circumstances, employees should coordinate with the Town
Administrator with regard to returning to work following COVID-19 related absences.
3. Employees that are well but who have a sick family member at home with COVID-19
should notify their supervisor. These employees should seek a medical exam in person or
virtually as soon as possible. This rule would also apply to employees with known
exposure (i.e. close contact) to anyone with COVID-19. You and your supervisor will
discuss the reported exposure, timeline for testing and any medical provider or public
health agency recommendations, and decisions related to quarantine and/or leave from
work will be made on a case-by-case basis by the Town.
• The CDC defines “close contact” as being within six (6) feet of someone who
tested positive for COVID-19 for a total of 15 minutes or more, without face
coverings. This includes direct physical contact with the person (touch, etc.),
providing care at home to someone who is sick with COVID-19, sharing of eating
or drinking utensils, and/or the person sneezed, coughed, or somehow got
respiratory droplets on you.
4. In the event the employee is seeking leave for any of the above reasons, an application
for leave needs to be provided to a supervisor in writing. The information required on the
application is the following: the employee’s name, the date or dates for which leave is
requested, a statement of the COVID-19 related reason the employee is requesting leave
and written support for such reason, and a statement that the employee is unable to work,
including by means of telework, for such reason. Employees will need to provide
certification or other documentation to verify the qualifying reason for the leave. This
may include proof of a positive or negative COVID-19 test.
5. In the case of a leave request based on a quarantine or isolation order or self-quarantine
advice, the statement from the employee should include the name of the governmental
entity ordering quarantine or isolation, or the name of the health care professional
advising self-quarantine, and, if the person subject to quarantine or advised to selfquarantine is not the employee, that person’s name and relation to the employee. The
Town may request documentation such as a copy of any quarantine or isolation order, or
a written note by a health care provider.
6. In the case of a leave request based on a school closing or child care provider
unavailability, the statement from the employee should include the name and age of the
4

child (or children) to be cared for, the name of the school that has closed or place of care
that is unavailable, and a representation that no other person will be providing care for the
child during the period for which the employee is receiving family medical leave and,
with respect to the employee’s inability to work or telework because of a need to provide
care for a child, a statement that special circumstances exist requiring the employee to
provide care. Please also provide note or other certification from the school or childcare
provider indicating closure or unavailable due to COVID-19 pandemic.
7. Some employees may have a family member at home who is being asked to complete a
quarantine because the family member has been in contact with someone with COVID19. The employee may work as long as the employee and the family member remain
symptom-free and/or the family member has a negative COVID-19 test. We ask the
employee to limit contact as much as possible with the family member who is completing
a quarantine at home so as to avoid any potential spread of the virus. (E.g., limit physical
contact, do not share eating or drinking utensils, maintain social distance as much as
practicable). The employee shall report any symptoms to their supervisor.
8. Please practice social distancing of at least six (6) feet distance (about 2 arms lengths) to
the greatest extent possible while you are in the Town office building or other buildings.
9. Wash hands frequently (at least 20 seconds with soap and water or use of a sanitizer that
contains at least 60% alcohol). Hand sanitizers and soap are provided in many locations
around the Town’s office building. Key times to wash or sanitize hands include before
and after work shifts, before and after work breaks, after using the restroom, after
blowing nose or coughing or sneezing, before eating or preparing food, after handling
face coverings. Avoid touching eyes, nose, and mouth with unwashed hands.
10. Clean and disinfect frequently touched objects (e.g., keyboards, phones) and surfaces
(e.g., handrails, workstations, sinks). Use foot pedals to elevate trash can lids whenever
available. For trash cans without foot pedals that need a lid for containment, use a paper
towel to lift the lid and wash hands after use.
11. Wear a face covering when in public/shared spaces of the Town’s office building. This
mask should fit closely around the mouth and nose and cover them completely. The mask
should ideally include a moldable nose band, fail to gap at the sides and stay in place
without slipping and without requiring frequent adjustment. An employee alone in
his/her own office or other workspace in which others are more than six (6) feet apart is
not required to wear a mask while working.
12. Cover mouth and nose with a tissue when you cough or sneeze and throw used tissues
away immediately after use. Wash hands thoroughly immediately after.
13. Avoid using other employees’ phones, desks, offices or other work tools and equipment
when possible, or disinfect them before and after use. Do not remove masks while using a
phone in public/shared spaces.
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Taking the above-outlined preventive measures (e.g., social distancing (when possible), frequent
handwashing, etc.) both at work and outside of work will allow us all to continue to work and
allow the Town to operate, while combatting the spread of the virus. These precautions are
especially critical during the current climate, when many businesses have reopened, and social
events or gatherings may be scheduled. This takes into account the fact that infection may be
occurring outside of the Town’s environment.
The Town’s COVID-19 related unpaid leave policy and other related policies, procedures, and
protocols are based on current information at the time of writing from the CDC, DHEC, and
other government agencies. The Town reserves the right to revise, modify, and/or otherwise
amend or revoke this added leave benefit policy at any time, including based on updated
information and/or guidance from the CDC, DHEC and other government agencies. The Town
will check the CDC and DHEC websites periodically for any updated interim guidance.
Again, our main concern is the safety and health of our employees, as well as our residents. We
are aware that this continues to be a stressful time for everyone, and we appreciate your patience
and cooperation during this unprecedented time. We know that each employee has unique
personal challenges. Please understand that frivolous absences, excessive complaining, and
negativity place an undue burden on coworkers, and may result in disciplinary action up to and
including termination, at the sole discretion of the Town.
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Town of Kiawah Island
SATAX Funding Recommenations
FY 2021-2022
Category
#

Project

Applicant Sponsor

SATAX Committee
Ways & Means
Funding
Funding
Recommendation Recommendation

11,357

$

30,000

$

15,000

$

$

33,000

$

32,071

$

58,000

$

435,000

$

332,143

$

435,000

$

-

$

-

$

Town of Kiawah Island

$

100,000

$

48,429

Town of Kiawah Island

$

382,000

$

186,000

Professional Golfer's Association of America

$
$

120,000
1,085,000

$

120,000

$
$

2

Events Promotion

Freshfields Village

$

1

Marketing & Advertising Promoting Tourism

Freshfields Village

1

Public Access Events

Kiawah Island Golf Resort

1

Wedding Destination Marketing & Advertising

Andell Inn

4

Beach Patrol

4

Charleston County Sherriff Deputies
2021 PGA Championship

2021/2022
Application
Request

2019/2020
2020/2021
Funded Amount Funded Amount

Totals for Year Ending
Total Available for Funding

30,000

$

$

58,000

$

58,000

4%

$

435,000

$

435,000

28%

47,764

$

47,764

$

47,764

0%

$

100,000

$

100,000

$

100,000

7%

$

423,000

$

423,000

$

423,000

28%

730,000

$

1,093,764

$
$

1,093,764

$
$

1,093,764

68%

730,000

$

1,530,000

$

1,530,000

$

436,236

$

Total in excess of Funding

State Gudelines for each category:
Tourism-related expenditures include:
1 advertising and promotion of tourism so as to develop and increase tourist attendance through the generation of publicity

2 promotion of the arts and cultural events
3 construction, maintenance, and operation of facilities for civic and cultural activities including construction and maintenance of access and other nearby
roads and utilities for the facilities

4 the criminal justice system, law enforcement, fire protection, solid waste collection, and health facilities when required to serve tourists and tourist
facilities. This is based on the estimated percentage of costs directly attributed to tourists

5
6
7
8

public facilities such as restrooms, dressing rooms, parks, and parking lots
tourist shuttle transportation
control and repair of waterfront erosion
operating visitor information centers

Percentage

(436,236) $

30,000

2%

$

-

(436,236) $

-

1,530,000

TOWN OF KIAWAH ISLAND

ORDINANCE 2021-06
AN ORDINANCE TO ADOPT THE FISCAL YEAR 2021-2022 BUDGET FOR
THE TOWN OF KIAWAH ISLAND, SOUTH CAROLINA
(7/1/21 THROUGH 6/30/22)
WHEREAS, the Town of Kiawah Island requires a budget to guide and direct its receipt and
expenditure of revenues during Fiscal Year 2021-2022; and
WHEREAS, Section 5-7-260 of the South Carolina Code of Laws, 1976, as amended, requires
that certain acts by municipal councils be done by ordinance, including the adoption of a
budget; and
WHEREAS, the annual budget shall be based upon estimated revenues and shall provide
appropriations for Town operations and debt service for all Town departments; and
WHEREAS, South Carolina law requires that a duly noticed public hearing be held prior to the
adoption of a municipal budget; and
WHEREAS, this duly noticed public hearing was held on the 24th of May 2021, the public an
opportunity to comment on the proposed budget; and
NOW, THEREFORE, BE IT ORDERED AND ORDAINED BY THE COUNCIL OF THE TOWN OF
KIAWAH ISLAND, SOUTH CAROLINA, AND IT IS ORDAINED BY THE AUTHORITY OF SAID
COUNCIL.
Section 1

Purpose

This Ordinance is adopted to provide the Town of Kiawah Island with an operating budget for
Fiscal Year 2021-2022.
Section 2

Creation of the Fiscal Year 2021-2022 Budget for the Town of Kiawah Island,
South Carolina

By passage of this Ordinance, the Town of Kiawah Island adopts as its budget for Fiscal Year
2021-2022 “Exhibit A,” incorporated fully herein by reference, said budget subject to all terms
and restrictions pursuant to Ordinances 93-6 and 98-7 (ordinances establishing budget
preparation and administrative procedures).
Section 3

Budget Amendment

Council reserves the right to amend and alter any appropriation contained herein.
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Section 4

Severability

If any part of this Ordinance is held to be unconstitutional, it shall be construed to have been
the legislative intent to pass said Ordinance without such unconstitutional provision, and the
remainder of said Ordinance shall be deemed to be valid as if such part had not been included.
If said Ordinance, or any provision thereof, is held to be inapplicable to any person, group of
persons, property, kind of property, circumstances, or set of circumstances, such holding shall
not affect the applicability thereof to any other persons, property, or circumstances.
Section 5

Effective Date and Duration

This Ordinance shall be effective from July 1, 2021, to June 30, 2022.
PASSED, APPROVED, AND ADOPTED BY THE COUNCIL FOR THE TOWN OF KIAWAH ISLAND
ON THIS 1st DAY OF JUNE 2021.

_______________________________
John D. Labriola, Mayor

_______________________________
Petra S. Reynolds, Town Clerk

First Reading: May 4, 2021
Public Hearing: May 24, 2021
Second Reading: June 1, 2021
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Exhibit A

TOWN COUNCIL

For Your Information Item

2020-2021 Season

Arts Council Buzz
The Arts Council 2020-2021 season will come to a close in April, with sadly no in-person events held. The
pandemic brought many lows across the globe, but here are a few of the Arts Council’s “high notes.”

The Virtual Stats
The Arts Council received excellent participation in their three virtual
events this quarter.
February 28 - Quentin Baxter presents the Jeremy Wolf Group
March 21 - Quentin Baxter presents the Quentin Baxter Quintet
575 registrations
300+ views
March 18 - Charleston Symphony
114 registrations
130+ views
April 10 - The Small Glories
97 registrations
120 views

2021-2022 Season
The Arts Council has finalized the 2021-2022 season and contracts will
be sent after Town Council approves the budget in June.
Successes

Challenges

•

•

•

The Arts Council budgeted to use event services
during the upcoming season for tasks like ticket
scanning, crowd management, and ushering
The new planning process had ample pros and
some cons which we will improve upon next year

•

With so many events from the pandemic now
being rescheduled, venue availability is scarce
Thanks to Arts Council Chair David Wohl, all
events have venues. However, certain anchor
events, like the Charleston Symphony following
the Tour of Homes, needed to move dates

